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Actual versus apparent conflicts of interest

By Jeffrey M. Kaplan, JD

Virtually all codes of conduct prohibit apparent and actual conflicts of interest (COIs). Apparent COIs are
generally seen as less serious than actual ones. Moreover, many compliance officers are familiar with situations
where it is hard to prove an actual COI (even where it seems obvious that one exists) but easy to prove the
apparent type.

Consider the following hypothetical case:

X Company is considering using Y Company as a supplier because Y offers the best goods on the best terms. But Y is
owned and operated by A, whose twin brother, A Plus, is a senior manager of X. A Plus has nothing directly or indirectly
to do with purchasing anything for X, and rigorous controls are put in place at X to ensure that he does not in any way
help Y in its dealings with X. Does the fact that X has in fact mitigated any actual conflict mean that it has done so with
the apparent one?

This document is only available to members. Please log in or become a member.

Become a Member Login

 
Jeffrey M. Kaplan (jkaplan@kaplanwalker.com) is a Partner with Kaplan & Walker LLP in
Princeton, New Jersey, USA.

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/cep-magazine-april-2024
mailto:jkaplan@kaplanwalker.com
https://compliancecosmos.org/actual-versus-apparent-conflicts-interest
https://www.corporatecompliance.org/Resources/IntheMedia/ComplianceEthicsProfessionalMagazine.aspx
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	CEP Magazine - April 2024
	Actual versus apparent conflicts of interest
	This document is only available to members. Please log in or become a member.



