
Gerry Zack

CEP Magazine - September 2022
ESG and executive compensation

By Gerry Zack

Please feel free to contact me anytime to share your thoughts: +1 612.357.1544 (cell), +1
952.567.6215 (direct), gerry.zack@corporatecompliance.org.

twitter.com/gerry_zack

linkedin.com/in/gerryzack

Incentive plans for corporate executives have been linked to financial metrics for many
years. Adding environmental, social, and governance (ESG) metrics to these compensation
plans is a more recent development—especially over the last 10 years—as companies
increasingly want ESG goals to be taken seriously by the senior management team.
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