
45 C.F.R. § 1173.1
Policy on employee indemnification.

(a) This part explains when the National Endowment for the Humanities (NEH) will indemnify you, an
employee or a former employee of NEH, against a verdict, judgment, or other monetary award that a court
or other competent authority renders against you. When NEH indemnifies you against a verdict, judgment,
or other monetary award, it means that NEH will pay the amounts that the court orders you to pay.

(b) This part also explains when NEH will settle a claim (also referred to as compromising a claim) that
someone brings or threatens to bring against you in court or before another competent authority. It is only
in exceptional circumstances that NEH will agree to settle a claim before a court or other competent
authority has entered a verdict, judgment, or monetary award against you.
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