
42 C.F.R. § 423.286
Rules regarding premiums.

(a) General rule. Except as provided in paragraphs (d)(3), (d)(4), and (e) of this section, and with regard to
employer group waivers, the monthly beneficiary premium for a Part D plan in a PDP region is the same for
all Part D eligible individuals enrolled in the plan. The monthly beneficiary premium for a Part D plan is the
base beneficiary premium, as determined in paragraph (c) of this section, adjusted as described in
paragraph (d) of this section for the difference between the bid and the national average monthly bid
amount, any supplemental benefits and for any late enrollment penalties.

(b) Beneficiary premium percentage. The beneficiary premium percentage for any year is a fraction, the—

(1) Numerator of which is 25.5 percent; and

(2) Denominator of which is as follows:

(i) 100 percent minus the percentage established in paragraph (b)(2)(ii) of this section.

(ii) The percentage established in this paragraph equals:

(A) The total reinsurance payments that CMS estimates will be paid under § 423.329(c) for the coverage year;
divided by—

(B) The amount estimated under paragraph (b)(2)(ii)(A) of this section for the year plus total payments that CMS
estimates will be paid to Part D plans that are attributable to the standardized bid amount during the year, taking
into account amounts paid by both CMS and enrollees.
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