
42 C.F.R. § 417.159
Relationship of section 1310 of the Public Health Service Act to the
National Labor Relations Act and the Railway Labor Act.

The decision of an employing entity subject to this subpart to include the HMO alternative in any health benefits
plan offered to its eligible employees must be carried out consistently with the obligations imposed on that
employing entity under the National Labor Relations Act, the Railway Labor Act, and other laws of similar effect.
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