
42 C.F.R. § 24.5
Pay and compensation.

The Service is an ungraded system, with a single flexible pay range to include all members.

(a) Pay of SBRBPAS members is determined by the Secretary. A member's pay shall not be less than the
minimum rate payable for GS-15 of the General Schedule and shall not exceed the amount of annual
compensation (excluding expenses) specified in section 102 of title 3 of the U.S. Code. Although the full pay
range will be implemented, pay at the higher end of the range will be used only as needed to recognize
individual scientific value and expertise as is necessary to recruit and retain exceptionally well-qualified
scientists and technical experts.
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