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42 C.F.R.§136.418

What should the IHS do if an individual has been charged with an
gffense bttjot the charge is pending or no disposition has been made
y a court:

(a) The THS may deny the applicant employment until the charge has been resolved.

(b) The IHS may deny the employee any on-the-job contact with children until the charge is resolved.
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