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42 C.F.R.§136.408

What are other factors, in addition to the minimum standards of
character, that may be considered in determining placement of an
individual in a position that involves regular contact with or control
over Indian children?

(a) All Federal employees are subject to suitability criteria contained in 5 CFR part 731 as a condition of
employment.

(b) Section 231 of the Crime Control Act of 1990, Pub. L. 101-647, 42 U.S.C. 13041, provides that an individual
may be disqualified from consideration or continuing employment if such individual has been convicted of
a sex crime, an offense involving a child victim or a drug felony, or any other crime if such conviction bears
on an individual's fitness to have responsibility for the safety and well-being of children.
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