
42 C.F.R. § 110.61
Documentation a requester who is determined to be eligible must
submit for the Secretary to make a determination of lost
employment income benefits.

(a) A requester determined by the Secretary to be eligible for Program benefits and who seeks benefits for lost
employment income must provide, in addition to the documentation submitted under subpart F of this
part, documentation describing:

(1) The number of days (including partial days) of work missed by the injured countermeasure recipient as a
result of the covered injury or its health complications for which employment income was lost (e.g., time sheet
from the relevant pay period(s) showing work days missed). As stated in § 110.32(c), days for which an
individual used paid leave will be considered days of work for which employment income was received and,
therefore, would not qualify for lost employment income benefits. However, if the injured countermeasure
recipient reimburses the employer for the paid leave taken and the employer restores the leave that was used,
the individual may be eligible for lost employment income benefits for those days; and
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