
45 C.F.R. § 605.13
Employment criteria.

(a) A recipient may not make use of any employment test or other selection criterion that screens out or tends
to screen out handicapped persons or any class of handicapped persons unless: (1) The test score or other
selection criterion, as used by the recipient, is shown to be job-related for the position in question, and (2)
alternative job-related tests or criteria that do not screen out or tend to screen out as many handicapped
persons are not shown by the Director to be available.
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