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45 C.F.R. § 411.67

Protection against retaliation.

Care provider facility staff, contractors, volunteers, and UCs must not retaliate against any person who reports,
complains about, or participates in an investigation of alleged sexual abuse or sexual harassment. For the
remainder of the UC's stay in ORR custody following a report of sexual abuse or sexual harassment, ORR and the
care provider facility must monitor to see if there are facts that may suggest possible retaliation by UCs or care
provider facility staff and must promptly remedy any such retaliation. ORR and the care provider facility must
also monitor to see if there are facts that may suggest possible retaliation by UCs or care provider facility staff
against any staff member, contractor, or volunteer and must promptly remedy any such retaliation. Items ORR
and the care provider facility should monitor include but are not limited to any UC disciplinary reports, housing
or program changes, negative performance reviews, or reassignments of staff. Care provider facilities must
discuss any changes with the appropriate UC or staff member as part of their efforts to determine if retaliation is
taking place and, when confirmed, immediately takes steps to protect the UC or staff member.
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