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45 C.F.R. § 2556.170

What nondiscrimination requirements apply to sponsors and
subrecipients?

(a) An individual with responsibility for the operation of a project that receives AmeriCorps assistance must
not discriminate against a participant in, or member of the staff of, such project on the basis of the
participant or staff member's race, color, national origin, sex, age, or political affiliation, or on the basis of
disability, if the participant or staff member is a qualified individual with a disability.

(b) Any AmeriCorps assistance constitutes Federal financial assistance for purposes of title VI of the Civil
Rights Act of 1964 (42 U.S.C. 2000d et seq.), title IX of the Education Amendments of 1972 (20 U.S.C. 1681et
seq.), section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794), and the Age Discrimination Act of 1975
(42 U.S.C. 6101 et seq.), and constitutes Federal financial assistance to an education program or activity for
purposes of the Education Amendments of 1972 (20 U.S.C. 1681 et seq.).
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