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45 C.F.R. § 2552.47

May the cost reimbursements and benefits received by a Foster
Grandparent be subject to any tax or charge, be treated as wages
or compensation, or affect eligibility to receive assistance from
other programs?

No. Foster Grandparent's cost reimbursements and benefits are not subject to any tax or charge or treated as
wages or compensation for the purposes of unemployment insurance, worker's compensation, temporary
disability, retirement, public assistance, or similar benefit payments or minimum wage laws. Cost
reimbursements and benefits are not subject to garnishment and do not reduce or eliminate the level of, or
eligibility for, assistance or services a Foster Grandparent may be receiving under any governmental program.
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