
45 C.F.R. § 1624.6
Employment.

(a) No qualified person with a disability shall, on the basis of disability, be subjected to discrimination in
employment by any legal services program.

(b) A legal services program shall make all decisions concerning employment under any program or activity to
which this part applies in a manner that ensures that discrimination on the basis of disability does not
occur, and may not limit, segregate, or classify applicants or employees in any way that adversely affects
their opportunities or status because of disability.

(c) The prohibition against discrimination in employment applies to the following activities:

(1) Recruitment, advertising, and the processing of applications for employment;

(2) Hiring, upgrading, promotion, award of tenure, demotion, transfer, layoff, termination, right of return
from layoff, and rehiring;

(3) Rates of pay or any other form of compensation and changes in compensation;
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