
45 C.F.R. § 1156.10
General responsibilities.

A recipient has primary responsibility to ensure that its programs or activities are in compliance with the Age
Discrimination Act, to take steps to eliminate violations of the Act, and to provide notice to beneficiaries of its
programs and activities concerning protection against discrimination provided by the Act and the regulations in
this part. A recipient also has responsibility to maintain records, provide information, and to afford access to its
records to the Endowment to the extent required to determine whether it is in compliance with the Act.
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