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45 C.F.R. §1151.34

Preemployment inquiries.

A recipient may not, except as provided below, conduct a preemployment medical examination, make
preemployment inquiry as to whether the applicant is a handicapped person, or inquire as to the nature or
severity of a handicap. A recipient may, however, make preemployment inquiry into an applicant's ability to
perform job-related functions.

(a) When a recipient is taking remedial action to correct the effects of past discrimination, when a recipient is
taking voluntary action to overcome the effects of conditions that resulted in limited participation in its
federally assisted program or activity, or when a recipient is taking affirmative action pursuant to section
504 of the Act, the recipient may invite applicants for employment to indicate whether and to what extent
they are handicapped, provided, that:

This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s Terms of Use.

-1-


https://compliancecosmos.org/preemployment-inquiries-1
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	45 C.F.R. § 1151.34
	Preemployment inquiries.
	This document is only available to subscribers. Please log in or purchase access.



