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45 C.F.R. § 270.5

What factors will we use to determine a State's score on the work
measures?

(a) Definitions. The work measures are defined as follows:

(1) The Job Entry Rate means the unduplicated number of adult recipients who entered employment for the first
time in the performance year (job entries) as a percentage of the total unduplicated number of adult recipients
unemployed at some point in the performance year.

(2) The Success in the Work Force Rate is composed of two equally weighted sub-measures defined as follows:

(i) The Job Retention Rate means the performance year sum of the unduplicated number of employed adult
recipients in each quarter one through four who were also employed in the first and second subsequent quarters,
as a percentage of the sum of the unduplicated number of employed adult recipients in each quarter. (At some
point, the adult might become a former recipient.); and
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