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29 C.F.R. § 4903.22

What does PBGC do upon receipt of a request to offset the salary of
a PBGC employee to collect a debt owed by the employee to
another Federal agency?

(a) Notice to a PBGC employee. When PBGC receives proper certification of a debt owed by one of its employees,
PBGC will send a written notice to the employee indicating that a certified debt claim has been received
from the creditor agency, the amount of the debt claimed to be owed by the creditor agency, the date
deductions from salary will begin, and the amount of such deductions. PBGC will begin deductions from the
employee's pay at the next officially established pay interval.

(b) Amount of deductions from a PBGC employee's salary. The amount deducted under § 4903.21(b) of this part
will be the lesser of the amount of the debt certified by the creditor agency or an amount up to 15 percent of
the debtor's disposable pay so long as that amount does not exceed limitations imposed by 15 U.S.C. 1673.
Deductions will continue until PBGC knows that the debt is paid in full or until otherwise instructed by the
creditor agency. Alternatively, the amount offset may be an amount agreed upon, in writing, by the debtor
and the creditor agency. See § 4£903.13(g) (salary offset process).
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