
29 C.F.R. § 4219.12
Employers liable upon mass withdrawal.

(a) Liability for de minimis amounts. An employer shall be liable for de minimis amounts to the extent provided
in section 4219(c)(1)(D) of ERISA if the employer's initial withdrawal liability was reduced pursuant to
section 4209 (a) or (b) of ERISA.

(b) Liability for 20-year-limitation amounts. An employer shall be liable for 20-year-limitation amounts to the
extent provided in section 4219(c)(1)(D) of ERISA.

(c) Liability for reallocation liability. An employer shall be liable for reallocation liability if the employer
withdrew pursuant to an agreement or arrangement to withdraw from a multiemployer plan from which
substantially all employers withdrew pursuant to an agreement or arrangement to withdraw, or if the
employer withdrew after the beginning of the second full plan year preceding the termination date from a
plan that terminated by the withdrawal of every employer, and, as of the reallocation record date—
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