
29 C.F.R. § 4219.1
Purpose and scope.

(a) Subpart A. Subpart A of this part describes the purpose and scope of the provisions in this part and defined
terms used in this part. Section 4219(c) of ERISA requires a withdrawn employer to make annual
withdrawal liability payments at a set rate over the number of years necessary to amortize its withdrawal
liability, generally limited to a period of 20 years. This subpart provides rules for disregarding certain
contribution increases in determining the highest contribution rate under section 4219(c) of ERISA.

(b) Subpart B—(1) Purpose. When a multiemployer plan terminates by the withdrawal of every employer from
the plan, or when substantially all employers withdraw from a multiemployer plan pursuant to an
agreement or arrangement to withdraw from the plan, section 4219(c)(1)(D)(i) of ERISA requires that the
liability of such withdrawing employers be determined (or redetermined) without regard to the 20-year
limitation on annual payments established in section 4219(c)(1)(B) of ERISA. In addition, section 4219(c)(1)
(D)(ii) requires that, upon the occurrence of a withdrawal described above, the total unfunded vested
benefits of the plan be fully allocated among such withdrawing employers in a manner that is not
inconsistent with PBGC regulations. Section 4209(c) of ERISA provides that the de minimis reduction
established in sections 4209 (a) and (b) of ERISA does not apply to an employer that withdraws in a plan
year in which substantially all employers withdraw from the plan, or to an employer that withdraws
pursuant to an agreement to withdraw during a period of one or more plan years during which substantially
all employers withdraw pursuant to an agreement or arrangement to withdraw. The purpose of subpart B of
this part is to prescribe rules, pursuant to sections 4219(c)(1)(D) and 4209(c) of ERISA, for redetermining
an employer's withdrawal liability and fully allocating the unfunded vested benefits of a multiemployer
plan in either of two mass-withdrawal situations: the termination of a plan by the withdrawal of every
employer and the withdrawal of substantially all employers pursuant to an agreement or arrangement to
withdraw. Subpart B also prescribes rules for redetermining the liability of an employer without regard to
section 4209 (a) or (b) when the employer withdraws in a plan year in which substantially all employers
withdraw, regardless of the occurrence of a mass withdrawal. (See part 4281 regarding the valuation of
unfunded vested benefits to be fully allocated under subpart B, and parts 4041A and 4281 regarding the
powers and duties of the plan sponsor of a plan terminated by mass withdrawal.)
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