
29 C.F.R. § 4211.37
Allocating unfunded vested benefits for withdrawals before the end
of the initial plan year.

If an employer withdraws after the effective date of a merger and before the end of the initial plan year, the
amount of unfunded vested benefits allocable to the employer shall be determined as if each plan had remained a
separate plan. In making this determination, the plan sponsor shall use the allocation method of the
withdrawing employer's prior plan and shall compute the employer's allocable share of the plan's unfunded
vested benefits as if the day before the effective date of the merger were the end of the last plan year prior to the
withdrawal.

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/allocating-unfunded-vested-benefits-withdrawals-end-initial-plan-year
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 4211.37
	Allocating unfunded vested benefits for withdrawals before the end of the initial plan year.
	This document is only available to subscribers. Please log in or purchase access.



