
29 C.F.R. § 4044.74
Withdrawal of employee contributions.

(a) If a participant has not started to receive monthly benefit payments on the date of distribution, the value
of the lump sum which returns mandatory employee contributions is equal to the total amount of
contributions made by the participant, plus interest that is payable to the participant under the terms of
the plan, plus interest on that total amount from the date of termination to the date of distribution. The
rate of interest credited on employee contributions up to the date of termination shall be the greater of the
interest rate provided under the terms of the plan or the interest rate required under section 204(c) of
ERISA or section 411(c) of the IRC.
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