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29 C.F.R. § 4041.24

Notices of plan benefits.

(a) Notice requirement. The plan administrator must, no later than the time the plan administrator files the
standard termination notice with the PBGC, issue a notice of plan benefits to each person (other than the
PBGC and any employee organization) who is an affected party as of the proposed termination date. In the
case of a beneficiary of a deceased participant or an alternate payee, the plan administrator must issue a
notice of plan benefits promptly to any person that becomes an affected party after the proposed
termination date and on or before the distribution date.

(b) Contents of notice. The plan administrator must include in each notice of plan benefits —

(1) The name and PN of the plan, the name and EIN of each contributing sponsor, and the name, address, and
telephone number of an individual who may be contacted to answer questions concerning plan benefits;

(2) The proposed termination date given in the notice of intent to terminate and any extended proposed
termination date under § 4041.25(b);

(3) If the amount of plan benefits set forth in the notice is an estimate, a statement that the amount is an
estimate and that plan benefits paid may be greater than or less than the estimate;

(4) Except in the case of an affected party in pay status for more than one year as of the proposed termination
date—
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