
29 C.F.R. § 2590.606-3
Notice requirements for covered employees and qualified
beneficiaries.

(a) General. In accordance with the authority of sections 505 and 606(a)(3) of the Employee Retirement
Income Security Act of 1974, as amended (the Act), this section sets forth requirements for group health
plans subject to the continuation coverage requirements of part 6 of title I of the Act with respect to the
responsibility of covered employees and qualified beneficiaries to provide the following notices to
administrators:

(1) Notice of the occurrence of a qualifying event that is a divorce or legal separation of a covered employee
from his or her spouse;

(2) Notice of the occurrence of a qualifying event that is a beneficiary's ceasing to be covered under a plan as a
dependent child of a participant;

(3) Notice of the occurrence of a second qualifying event after a qualified beneficiary has become entitled to
continuation coverage with a maximum duration of 18 (or 29) months;

(4) Notice that a qualified beneficiary entitled to receive continuation coverage with a maximum duration of 18
months has been determined by the Social Security Administration, under title II or XVI of the Social Security
Act (42 U.S.C. 401 et seq. or 1381 et seq.) (SSA), to be disabled at any time during the first 60 days of continuation
coverage; and

(5) Notice that a qualified beneficiary, with respect to whom a notice described in paragraph (a)(4) of this
section has been provided, has subsequently been determined by the Social Security Administration, under title
II or XVI of the SSA to no longer be disabled.

(b) Reasonable procedures. (1) A plan subject to the continuation coverage requirements shall establish
reasonable procedures for the furnishing of the notices described in paragraph (a) of this section.

(2) For purposes of this section, a plan's notice procedures shall be deemed reasonable only if such procedures:
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