
29 C.F.R. § 2570.81
In general.

Section 502(l) of the Employee Retirement Income Security Act of 1974 (ERISA or the Act) requires the Secretary
of Labor to assess a civil penalty against a fiduciary who breaches a fiduciary responsibility under, or commits
any other violation of, part 4 of title I of ERISA or any other person who knowingly participates in such breach or
violation. The penalty under section 502(l) is equal to 20 percent of the “applicable recovery amount” paid
pursuant to any settlement agreement with the Secretary or ordered by a court to be paid in a judicial proceeding
instituted by the Secretary under section 502 (a)(2) or (a)(5). The Secretary may, in the Secretary's sole
discretion, waive or reduce the penalty if the Secretary determines in writing that:
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