
29 C.F.R. § 1985.102
Obligations and prohibited acts.

(a) No covered person or service provider may terminate or in any other way retaliate against, or cause to be
terminated or retaliated against, including, but not limited to, intimidating, threatening, restraining,
coercing, blacklisting or disciplining, any covered employee or any authorized representative of covered
employees because such employee or representative, whether at the employee's initiative or in the
ordinary course of the employee's duties (or any person acting pursuant to a request of the employee),
engaged in any of the activities specified in paragraphs (b)(1) through (4) of this section. (b) A covered
employee or authorized representative is protected against retaliation (as described in paragraph (a) of
this section) by a covered person or service provider because he or she:

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/obligations-and-prohibited-acts-7
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 1985.102
	Obligations and prohibited acts.
	This document is only available to subscribers. Please log in or purchase access.



