
29 C.F.R. § 1984.102
Obligations and prohibited acts.

(a) No employer may discharge or otherwise retaliate against, including, but not limited to, intimidating,
threatening, restraining, coercing, blacklisting or disciplining, any employee with respect to the
employee's compensation, terms, conditions, or privileges of employment because the employee (or an
individual acting at the request of the employee), has engaged in any of the activities specified in
paragraphs (b)(1) through (5) of this section.
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