
29 C.F.R. § 1977.6
Unprotected activities distinguished.

(a) Actions taken by an employer, or others, which adversely affect an employee may be predicated upon
nondiscriminatory grounds. The proscriptions of section 11(c) apply when the adverse action occurs
because the employee has engaged in protected activities. An employee's engagement in activities
protected by the Act does not automatically render him immune from discharge or discipline for legitimate
reasons, or from adverse action dictated by non-prohibited considerations. See, NLRB v. Dixie Motor Coach
Corp., 128 F. 2d 201 (5th Cir., 1942).
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