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29 C.F.R. §1977.12

Exercise of any right afforded by the Act.

(a) In addition to protecting employees who file complaints, institute proceedings, or testify in proceedings
under or related to the Act, section 11(c) also protects employees from discrimination occurring because of
the exercise “of any right afforded by this Act.” Certain rights are explicitly provided in the Act; for
example, there is a right to participate as a party in enforcement proceedings (section 10). Certain other
rights exist by necessary implication. For example, employees may request information from the
Occupational Safety and Health Administration; such requests would constitute the exercise of a right
afforded by the Act. Likewise, employees interviewed by agents of the Secretary in the course of inspections
or investigations could not subsequently be discriminated against because of their cooperation.
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