
29 C.F.R. § 1960.28
Employee reports of unsafe or unhealthful working conditions.

(a) The purpose of employee reports is to inform agencies of the existence of, or potential for, unsafe or
unhealthful working conditions. A report under this part is not a grievance.

(b) This section provides guidance in establishing a channel of communication between agency employees
and those with responsibilities for safety and health matters, e.g., their supervisor, the agency safety and
health officials, safety and health committees, safety and health inspectors, the head of the agency, or the
Secretary. These channels of communication are intended to assure prompt analysis and response to
reports of unsafe or unhealthful working conditions in accordance with the requirements of Executive
Order 12196. Since many safety and health problems can be eliminated as soon as they are identified, the
existence of a formal channel of communication shall not preclude immediate corrective action by an
employee's supervisor in response to oral reports of unsafe or unhealthful working conditions where such
action is possible. Nor should an employee be required to await the outcome of such an oral report before
filing a written report pursuant to the provisions of this section.

(c) Any employee or representative of employees, who believes that an unsafe or unhealthful working
condition exists in any workplace where such employee is employed, shall have the right and is encouraged
to make a report of the unsafe or unhealthful working condition to an appropriate agency safety and health
official and request an inspection of such workplace for this purpose. The report shall be reduced to writing
either by the individual submitting the report or, in the case of an oral notification, by the above official or
other person designated to receive the reports in the workplace. Any such report shall set forth the grounds
for the report and shall contain the name of the employee or representative of employees. Upon the request
of the individual making such report, no person shall disclose the name of the individual making the report
or the names of individual employees referred to in the report, to anyone other than authorized
representatives of the Secretary. In the case of imminent danger situations, employees shall make reports
by the most expeditious means available.
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