
29 C.F.R. § 1915.80
Scope, application, definitions, and effective dates.

(a) The provisions of this subpart apply to general working conditions in shipyard employment, including
work on vessels, on vessel sections, and at landside operations, regardless of geographic location.

(b) Definitions applicable to this subpart. (1) Additional safety measure. A component of the tags-plus system that
provides an impediment (in addition to the energy-isolating device) to the release of energy or the
energization or startup of the machinery, equipment, or system being serviced. Examples of additional
safety measures include, but are not limited to, removing an isolating circuit element; blocking a
controlling switch; blocking, blanking, or bleeding lines; removing a valve handle or wiring it in place;
opening an extra disconnecting device.

(2) Affected employee. An employee who normally operates or uses the machinery, equipment, or system that is
going to be serviced under lockout/tags-plus or who is working in the area where servicing is being performed
under lockout/tags-plus. An affected employee becomes an authorized employee when the employer assigns
the employee to service any machine, equipment, or system under a lockout/tags-plus application.

(3) Authorized employee. (i) An employee who performs one or more of the following lockout/tags-plus
responsibilities:

(A) Executes the lockout/tags-plus procedures;

(B) Installs a lock or tags-plus system on machinery, equipment, or systems; or

(C) Services any machine, equipment, or system under lockout/tags-plus application.

(ii) An affected employee becomes an authorized employee when the employer assigns the employee to service
any machine, equipment, or system under a lockout/tags-plus application.

(4) Capable of being locked out. An energy-isolating device is capable of being locked out if it has a locking
mechanism built into it, or it has a hasp or other means of attachment to which, or through which, a lock can be
affixed. Other energy-isolating devices are capable of being locked out if lockout can be achieved without the
need to dismantle, rebuild, or replace the energy-isolating device or permanently alter its energy-control
capability.

(5) Contract employer. An employer, such as a painting, joinery, carpentry, or scaffolding subcontractor, that
performs shipyard-related services or work under contract to the host employer or to another employer under
contract to the host employer at the host employer's worksite. This excludes employers who provide services
that are not directly related to shipyard employment, such as mail delivery, office supply, and food vending
services.
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