
29 C.F.R. § 825.701
Interaction with State laws.

(a) Nothing in FMLA supersedes any provision of State or local law that provides greater family or medical
leave rights than those provided by FMLA. The Department of Labor will not, however, enforce State family
or medical leave laws, and States may not enforce the FMLA. Employees are not required to designate
whether the leave they are taking is FMLA leave or leave under State law, and an employer must comply
with the appropriate (applicable) provisions of both. An employer covered by one law and not the other has
to comply only with the law under which it is covered. Similarly, an employee eligible under only one law
must receive benefits in accordance with that law. If leave qualifies for FMLA leave and leave under State
law, the leave used counts against the employee's entitlement under both laws. Examples of the interaction
between FMLA and State laws include:
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