
29 C.F.R. § 825.308
Recertifications for leave taken because of an employee's own
serious health condition or the serious health condition of a family
member.

(a) 30-day rule. An employer may request recertification no more often than every 30 days and only in
connection with an absence by the employee, unless paragraphs (b) or (c) of this section apply.

(b) More than 30 days. If the medical certification indicates that the minimum duration of the condition is
more than 30 days, an employer must wait until that minimum duration expires before requesting a
recertification, unless paragraph (c) of this section applies. For example, if the medical certification states
that an employee will be unable to work, whether continuously or on an intermittent basis, for 40 days, the
employer must wait 40 days before requesting a recertification. In all cases, an employer may request a
recertification of a medical condition every six months in connection with an absence by the employee.
Accordingly, even if the medical certification indicates that the employee will need intermittent or reduced
schedule leave for a period in excess of six months (e.g., for a lifetime condition), the employer would be
permitted to request recertification every six months in connection with an absence.
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