
29 C.F.R. § 825.210
Employee payment of group health benefit premiums.

(a) Group health plan benefits must be maintained on the same basis as coverage would have been provided if
the employee had been continuously employed during the FMLA leave period. Therefore, any share of
group health plan premiums which had been paid by the employee prior to FMLA leave must continue to be
paid by the employee during the FMLA leave period. If premiums are raised or lowered, the employee would
be required to pay the new premium rates. Maintenance of health insurance policies which are not a part of
the employer's group health plan, as described in § 825.209(a), are the sole responsibility of the employee.
The employee and the insurer should make necessary arrangements for payment of premiums during
periods of unpaid FMLA leave.
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