
29 C.F.R. § 825.204
Transfer of an employee to an alternative position during
intermittent leave or reduced schedule leave.

(a) Transfer or reassignment. If an employee needs intermittent leave or leave on a reduced leave schedule that
is foreseeable based on planned medical treatment for the employee, a family member, or a covered
servicemember, including during a period of recovery from one's own serious health condition, a serious
health condition of a spouse, parent, son, or daughter, or a serious injury or illness of a covered
servicemember, or if the employer agrees to permit intermittent or reduced schedule leave for the birth of
a child or for placement of a child for adoption or foster care, the employer may require the employee to
transfer temporarily, during the period that the intermittent or reduced leave schedule is required, to an
available alternative position for which the employee is qualified and which better accommodates
recurring periods of leave than does the employee's regular position. See § 825.601 for special rules
applicable to instructional employees of schools.
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