
29 C.F.R. § 825.119
Leave for treatment of substance abuse.

(a) Substance abuse may be a serious health condition if the conditions of §§ 825.113 through 825.115 are met.
However, FMLA leave may only be taken for treatment for substance abuse by a health care provider or by a
provider of health care services on referral by a health care provider. On the other hand, absence because of
the employee's use of the substance, rather than for treatment, does not qualify for FMLA leave.
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