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29 C.F.R. § 825.111

Determining whether 50 employees are employed within 75 miles.

(a) Generally, a worksite can refer to either a single location or a group of contiguous locations. Structures
which form a campus or industrial park, or separate facilities in proximity with one another, may be
considered a single site of employment. On the other hand, there may be several single sites of
employment within a single building, such as an office building, if separate employers conduct activities
within the building. For example, an office building with 50 different businesses as tenants will contain 50
sites of employment. The offices of each employer will be considered separate sites of employment for
purposes of FMLA. An employee's worksite under FMLA will ordinarily be the site the employee reports to
or, if none, from which the employee's work is assigned.

(1) Separate buildings or areas which are not directly connected or in immediate proximity are a single worksite
if they are in reasonable geographic proximity, are used for the same purpose, and share the same staff and
equipment. For example, if an employer manages a number of warehouses in a metropolitan area but regularly
shifts or rotates the same employees from one building to another, the multiple warehouses would be a single
worKksite.
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