
29 C.F.R. § 825.107
Successor in interest coverage.

(a) For purposes of FMLA, in determining whether an employer is covered because it is a “successor in
interest” to a covered employer, the factors used under Title VII of the Civil Rights Act and the Vietnam Era
Veterans' Adjustment Act will be considered. However, unlike Title VII, whether the successor has notice of
the employee's claim is not a consideration. Notice may be relevant, however, in determining successor
liability for violations of the predecessor. The factors to be considered include:
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