
29 C.F.R. § 825.104
Covered employer.

(a) An employer covered by FMLA is any person engaged in commerce or in any industry or activity affecting
commerce, who employs 50 or more employees for each working day during each of 20 or more calendar
workweeks in the current or preceding calendar year. Employers covered by FMLA also include any person
acting, directly or indirectly, in the interest of a covered employer to any of the employees of the employer,
any successor in interest of a covered employer, and any public agency. Public agencies are covered
employers without regard to the number of employees employed. Public as well as private elementary and
secondary schools are also covered employers without regard to the number of employees employed. See §
825.600.
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