
29 C.F.R. § 825.101
Purpose of the Act.

(a) FMLA is intended to allow employees to balance their work and family life by taking reasonable unpaid
leave for medical reasons, for the birth or adoption of a child, for the care of a child, spouse, or parent who
has a serious health condition, for the care of a covered servicemember with a serious injury or illness, or
because of a qualifying exigency arising out of the fact that the employee's spouse, son, daughter, or parent
is a military member on covered active duty or call to covered active duty status. The Act is intended to
balance the demands of the workplace with the needs of families, to promote the stability and economic
security of families, and to promote national interests in preserving family integrity. It was intended that
the Act accomplish these purposes in a manner that accommodates the legitimate interests of employers,
and in a manner consistent with the Equal Protection Clause of the Fourteenth Amendment in minimizing
the potential for employment discrimination on the basis of sex, while promoting equal employment
opportunity for men and women.
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