
29 C.F.R. § 801.5
Effect on other laws or agreements.

(a) Section 10 of EPPA provides that the Act, except for subsections (a), (b), and (c) of section 7, does not
preempt any provision of a State or local law, or any provision of a collective bargaining agreement, that
prohibits lie detector tests or is more restrictive with respect to the use of lie detector tests.

(b)

(1) This provision applies to all aspects of the use of lie detector tests, including procedural safeguards, the use
of test results, the rights and remedies provided examinees, and the rights, remedies, and responsibilities of
examiners and employers.
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