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29 C.F.R. § 801.4

Prohibitions on lie detector use.

(a) Section 3 of EPPA provides that, unless otherwise exempt pursuant to section 7 of the Act and §§ 801.10
through 801.14 of this part, covered employers are prohibited from:

(1) Requiring, requesting, suggesting or causing, directly or indirectly, any employee or prospective employee
to take or submit to a lie detector test;

(2) Using, accepting, or inquiring about the results of a lie detector test of any employee or prospective
employee; and

(3) Discharging, disciplining, discriminating against, denying employment or promotion, or threatening any
employee or prospective employee to take such action for refusal or failure to take or submit to such test, on
the basis of the results of a test, for filing a complaint, for testifying in any proceeding, or for exercising any
rights afforded by the Act.
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