
29 C.F.R. § 801.21
Adverse employment action under security service and controlled
substance exemptions.

(a) Section 8(a) (2) of the Act provides that the security service exemption in section 7(e) of the Act and §
801.14 of this part and the controlled substance exemption in section 7(f) of the Act and § 801.13 of this part
shall not apply if an employer discharges, disciplines, denies employment or promotion, or otherwise
discriminates in any manner against a current employee or prospective employee based solely on the
analysis of a polygraph test chart or the refusal to take a polygraph test.

This document is only available to subscribers. Please log in or purchase access.This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/adverse-employment-action-under-security-service-and-controlled-substance-exemptions
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 801.21
	Adverse employment action under security service and controlled substance exemptions.
	This document is only available to subscribers. Please log in or purchase access.



