
29 C.F.R. § 801.20
Adverse employment action under ongoing investigation
exemption.

(a) Section 8(a) (1) of the Act provides that the limited exemption in section 7(d) of the Act and § 801.12 of this
part for ongoing investigations shall not apply if an employer discharges, disciplines, denies employment
or promotion or otherwise discriminates in any manner against a current employee based upon the
analysis of a polygraph test chart or the refusal to take a polygraph test, without additional supporting
evidence.
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