
29 C.F.R. § 794.140
Compensation requirements for a workweek under section 7(b)(3).

(a) Exemption of an employee in any workweek under section 7(b)(3) is expressly conditioned on and limited
by the special compensation provisions which it contains. These are set forth in full text in § 794.100. They
require payment to the employee of compensation at specified rates for certain periods within the
workweek when such periods are included in his hours of work. Their application requires an increase of at
least 50 percent in the minimum wage rate otherwise applicable to the employee in such workweek “for
employment in excess of forty hours” and, in addition, if such employment is “in excess of twelve hours in
any workday, or * * * in excess of fifty-six hours in any workweek, as the case may be,” the employee must
be paid overtime compensation “at a rate not less than one and one-half times the regular rate at which he
is employed” for all hours worked in the workweek in excess of the specified daily standard or in excess of
the specified weekly standard, whichever is the greater number of overtime hours. The sections following
discuss separately the application of these provisions to workweeks when the employee's hours of work do
not exceed the daily or weekly standard specified in section 7(b)(3), and to workweeks when hours in
excess of the daily or the weekly standard are worked.
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