
29 C.F.R. § 794.100
The statutory provision.

Section 7(b)(3) of the Act provides a partial exemption from the overtime pay requirements of section 7 (but not
from the minimum wage, equal pay or child labor requirements) for any employee employed

by an independently owned and controlled local enterprise (including an enterprise with more than one bulk
storage establishment) engaged in the wholesale or bulk distribution of petroleum products if:

(A) The annual gross volume of sales of such enterprise is less than $1 million exclusive of excise taxes;

(B) More than 75 per centum of such enterprise's annual dollar volume of sales is made within the State in which
such enterprise is located, and

(C) Not more than 25 per centum of the annual dollar volume of sales of such enterprise is to customers who are
engaged in the bulk distribution of such products for resale, and such employee receives compensation for
employment in excess of 40 hours in any workweek at a rate not less than one and one-half times the minimum
wage applicable to him under section 6, and if such employee receives compensation for employment in excess of
12 hours in any workday, or for employment in excess of 56 hours in any workweek, as the case may be, at a rate
not less than one and one-half times the regular rate at which he is employed.

This document is only available to subscribers. Please log in or purchase access.

Purchase Login

Copyright © 2024 by Society of Corporate Compliance and Ethics (SCCE) & Health Care Compliance Association (HCCA). No claim to original US
Government works. All rights reserved. Usage is governed under this website’s .

- 1 -

Terms of Use

https://compliancecosmos.org/statutory-provision-10
https://corporatecompliance.org/CCEM
https://compliancecosmos.org/user/login
https://www.hcca-info.org/terms-use
https://www.hcca-info.org/terms-use

	29 C.F.R. § 794.100
	The statutory provision.
	This document is only available to subscribers. Please log in or purchase access.



