
29 C.F.R. § 785.16
Off duty.

(a) General. Periods during which an employee is completely relieved from duty and which are long enough to
enable him to use the time effectively for his own purposes are not hours worked. He is not completely
relieved from duty and cannot use the time effectively for his own purposes unless he is definitely told in
advance that he may leave the job and that he will not have to commence work until a definitely specified
hour has arrived. Whether the time is long enough to enable him to use the time effectively for his own
purposes depends upon all of the facts and circumstances of the case.
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