
29 C.F.R. § 780.508
Application of the exemption.

(a) As indicated in § 780.504, an employee qualifies for exemption under section 13(a)(14) only if he is an
agricultural employee employed in the growing and harvesting of shade-grown tobacco and is engaged in
the processing of such tobacco. However, both operations do not have to be performed during the same
workweek. Section 13(a)(14) of the Act is intended to exempt any agricultural employee from the minimum
wage and overtime provisions of the Act in any workweek when he is employed in the growing and
harvesting of shade-grown tobacco, irrespective of the provisions of section 13(a)(6) and whether or not in
such workweek he is also engaged in the processing of the tobacco as described in section 13(a)(14). The
exemption would also apply in any workweek in which the employee, who grew and harvested shade-
grown tobacco, is exclusively engaged in such processing.
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