
29 C.F.R. § 780.329
Exempt work.

(a) The standard that must be used to determine whether the individual employee is exempt is that his
primary duty must be the range production of livestock and that this duty necessitates his constant
attendance on the range, on a standby basis, for such periods of time so as to make the computation of
hours worked extremely difficult. The fact that an employee generally returns to his place of residence at
the end of each day would not affect the application of the exemption.

(b) Thus, exempt work must be performed away from the “headquarters.” The headquarters is not, however,
to be confused with the “headquarters ranch.” The term headquarters has reference to the place for the
transaction of the business of the ranch (administrative center), as distinguished from buildings or lots
used for convenience elsewhere. It is a particular location for the discharge of the management duties.
Accordingly, the term “headquarters” would not embrace large acreage, but only the ranchhouse, barns,
sheds, pen, bunkhouse, cookhouse, and other buildings in the vicinity. The balance of the “headquarters
ranch” would be the “range.”
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