
29 C.F.R. § 780.316
Thirteen week provision.

(a) The exemption provides that an “employee must have been employed in agriculture less than 13 weeks
during the preceding calendar year.” For purposes of determining whether a worker has been employed in
agriculture less than 13 weeks during the preceding calendar year, a week is considered to be a fixed and
regularly recurring period of 168 hours consisting of seven consecutive 24-hour periods during which the
employee worked at least 1 “man-day.” Section 3(u) of the Act defines a man-day as “any day during
which an employee performs any agricultural labor for not less than 1 hour.”
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